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MSc Internship Landscape Architecture (LAR-704xx) 

Language    English 
 
Study load   24-39 ECTS 
 
Teaching methods  Internship 
    
Period time   Period 1/2/3/4/5/6 
 
Exam dates   Throughout the whole year 
 
Contact persons   Dr. João Cortesão 
     
Examiner   Dr. João Cortesão 
  
Type of exam The internship is formally completed with an oral examination 

with the University coordinator and the internship supervisor. The 
student must hand in the portfolio of deliverables at least one 
week in advance, a digital version and one hard copy. 

 
Assumed knowledge The internship is currently set within the compulsory part of the 

MSc program and requires a completed BSc program. 
 
Continuation courses  - 
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Course guide MSc Internship at Wageningen University 
 
 
Course profile 
The academic internship is a period of work, study and reflection in a real-world working 
environment. The aim of the academic internship is to let you experience the potential 
professional environment of landscape architecture in which you could work after 
graduating from your degree programme. The internship provides an opportunity to work 
outside Wageningen University at a host organisation, e.g. a company (consultancy firm, 
industry, etc.), a public institution, a research organisation, another University, or a non-
governmental organisation. The tasks you complete have to be of a sufficiently high 
standard to reflect the desired level of recent Wageningen graduates. 

 

Learning outcomes 
After completion of the internship, you are expected to be able to: 

 apply knowledge and skills acquired during your study in a working environment; 
 expand your professional network; 
 work independently with commitment, perseverance and initiative; 
 handle feedback and ask for it timely; 
 reflect on your functioning within an organisation; 
 adapt to a new working environment and work with a feeling for the organisation; 
 plan and keep to a time schedule; 
 present major results of your work in writing, images and orally in a comprehensive 

manner for a specific audience. 

In addition to the above-mentioned learning outcomes, you formulate your own specific 
learning outcomes in consultation and agreement with your Wageningen University 
supervisor. For example, you may want to formulate personal or design skills that you would 
like to acquire or expand on during your internship. 

 

Study load 
The landscape architecture specialization includes an internship of 24 credits. Some 
organizations will ask students to do an internship of 6 months. Internships up to 39 ECTs are 
possible and may provide extra credits on top of the regular master’s programme. 

If a student wants to stay longer than originally planned, the student must contact the 
University coordinator and the study advisor for approval. Extra credits may be possible. The 
student must ensure that the number of credits on the final evaluation form matches with 
the number of credits in his/her approved individual master program. 

 

From which chair groups can you expect supervision? 
Consult the description of your MSc programme to find more information about the Chair 
Groups that are allowed to supervise your internship. If needed, talk to your study adviser 
about which Chair Group would be most suitable for your internship supervision. 
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How to find an internship? 

1. First, discuss the planning of your programme including your internship with your study 
advisor. Generally, it is good to start searching for an internship at least three months in 
advance, and at least six months in advance if you plan to do your internship abroad. 

2. For a first exploration of potential internships, ask fellow students about their internship 
experience, ask lecturers for contacts, read professional journals or the internet to find 
names of possible internship providers and internship supervisors. Some chair groups 
also publish internship offers through mailing lists or portals. The range of suitable places 
for an internship is wide and can be divided into: 

 Private companies: design offices, consultancy and engineering firms; 
 Governmental organizations: national, provincial and local authorities; 
 Non-governmental organisations; 
 Research institutes; 
 Educational institute: only possible as an exception and needs the explicit approval of 

the internship coordinator. 

3. Contact the internship contact person(s) of the chair group to see whether they can help 
you with any internship opportunities, or whether they would support you with the 
internship opportunities you found. 

4. Finally, you can contact the internship provider to discuss any opportunities for working 
on an internship with them. 

It is part of the learning process that you are actively engaged in the search for an 
appropriate internship position, and that you organise all the arrangements with the 
internship provider yourself. Usually a student will write or phone the preferred internship 
provider asking for possible internships. It is common to send a motivation letter, CV and 
portfolio. Should there be common ground, then you will usually be invited to an interview 
as part of the application process. You should have a clear idea about your personal leaning 
outcomes as input for your interview. The experience of finding an internship also is valuable 
practice for a future job application. Before you start the internship, you and your internship 
and University supervisors have to agree on the kind of work to be done. This will be 
included in the internship contract. 

 

Level and approval of the internship 
Once accepted as an intern, the student must inform the University contact person for 
approval. Conditions that have to be met before the internship is approved: 

 You should be officially registered as an MSc student at Wageningen University for the 
duration of your internship; 

 The internship tasks have to be at an appropriate academic level. The description of 
the task(s) should match the level of what can be expected from a recently graduated 
MSc student in your field of expertise; 

 The organization where the internship will be carried out is active in the area of 
landscape architecture and the activities should directly relate to design and/or 
research in the area of landscape architecture; 

 The internship provider appoints a supervisor for the trainee during the internship 
period. He or she, taking up the day-to-day guidance, should be a registered landscape 
architect or have a master’s in landscape architecture; 

 Specific agreements on the nature of the work to be carried out by the trainee should 
be settled by him/her and the organization in question; 
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 The University coordinator supplies the forms for the internship contract and learning 
agreement. The student, the supervisor and the University coordinator must sign the 
internship contract. The student and the University coordinator must sign the learning 
agreement. All will receive a copy of the contract and learning agreement. 

 
Internship Contract and Learning Agreement 
Please use the Wageningen University internship contract and learning agreement (see 
‘downloads’). If the internship provider requires you to fill in their own contract, then please 
do so. However, this must always be in addition to the University’s learning agreement in 
which the supervision and learning outcomes are agreed. The internship contract should be 
signed by the student, the internship supervisor, and an official representative of 
Wageningen University, and the learning agreement should be signed by you and your 
University supervisor. 

 

Supervision 
During your internship you will have two supervisors: 

 The internship supervisor is your supervisor on behalf of the internship provider. 
He/she will guide you through your daily activities and give feedback on your 
performance. 

 The University supervisor advises and supports you before the start of the internship, 
e.g. on defining your personal learning outcomes, finding an internship position that 
meets these goals, clarifying questions concerning the internship, setting up your 
research assignment, and assessing your performance at the end of the internship. 
During the internship, your University supervisor will help you conducting your 
research assignment and dealing with any difficulties that cannot be discussed with 
the internship supervisor. 

We advise students to have several separate meetings with the internship supervisor during 
the internship, in addition to regular contact on a project level. At the beginning of the 
internship, it is wise to discuss personal learning goals, research topic, and maybe other 
things that might be relevant for the supervisor to know. During the internship, the student 
might have at least one or two meetings with the internship supervisor to discuss progress, 
how things are going and whether all the learning goals are addressed during the internship. 

For a successful internship, it is important that you not only discuss progress with the 
internship provider, but also that you regularly inform the University internship supervisor. 
Therefore, we recommend that you discuss your progress and performance with your 
internship provider and University supervisor at least twice: halfway and towards the end of 
the internship. In addition, regular contact (monthly) between you and your University 
supervisor is important to discuss progress in terms of internship tasks, research assignment 
and personal learning goals, planning the next phase, and any other issues that may have 
arisen during the internship. It is fundamental that you take initiative to inform the 
University supervisor and ask for specific feedback. 

Before the start of the internship, you, your internship supervisor and the University 
supervisor agree on the number and frequency of contacts and means of feedback. This will 
be included in the learning agreement. 
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Activities during the internship 

Practice 

During your internship, you will work on one or more tasks/projects provided by the 
internship provider. You will have a position equal to a junior employee at an academic level. 
You can work on tasks leading to one main deliverable or on tasks leading to several 
deliverables. It is also possible that you contribute to joint deliverables in which the 
individual contributions are not clearly demarcated. We advise you to keep a logbook of 
your observations of working approaches and methods. 

Research 

A mandatory activity during the internship is to carry out a research assignment. This 
assignment will define the subject/topic of your internship. The overarching subject is 
bridging academia and design practice. You are expected to focus on a specific topic within 
this subject. Topics can be about similarities and differences and/or opportunities and 
tensions, for example, in the production and use of imagery, communication processes, 
methodologies and methods, creative processes, sources of knowledge, experimentalism, 
timeframes, assignments, knowledge gaps, artefacts. After you choose a topic, you will 
formulate an adequate research question and methodology, and carry out the study. 

The topic of your research assignment, research question and methods must be discussed 
with and approved by your University supervisor, and will be part of the learning agreement. 

 

Deliverables 
 
1. Portfolio of deliverables 
You have to build up a portfolio containing the internship deliverables, as agreed with your 
supervisor(s) in the learning agreement. The portfolio of deliverables should at least include 
the following sections: 

1.1. General introduction. This section should comprise: 

 A description of the internship organization, its mission, expertise, structure. What is 
the specific character of the organization in the broad field of landscape architecture? 
We expect a personal interpretation and reflection. A mere copy of the company’s 
texts, published online or elsewhere, will not be accepted. 

 Your learning outcomes, based on your personal learning goals. 

1.2. Projects. In this section, you present the main projects you were involved with. This can 
include different things, depending on where you will develop your internship and on 
the nature of the work you will be carrying on. For example, you can include one or 
more design projects, a research report, a policy document, a communication plan or 
an evaluation report. Whatever you include, you must present per project: 

 background and content; 
 activities carried out by you; 
 a critical reflection and your learning process. 

1.3. Research assignment. You must write a chapter on your research assignment clearly 
showing the academic level of you work. This means that you have to offer a critical 
view on your internship experience and an explanation on how the knowledge you got 
from it can go beyond the particular projects you were involved in. This chapter must 
include the following sections: 
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 Introduction: research topic, goal, theoretical framework and research question; 
 Methodology and methods: a description of and rationale for the methods used; 
 Results: a description of the results obtained; 
 Discussion and conclusions. 

Ensure that everything you write in this chapter is theoretically underpinned by 
appropriate academic literature. Proper referencing style should be used at all times. 
Plagiarism will not be tolerated. You should use at least two titles from the list below 
and at least two other titles from scientific literature related to your research topic: 

- Breen, J. (2002). Designerly enquiry in van der Voordt & de Jong (eds.) Ways to study and 
research urban, architectural and technical design. Delft: Delft University Press. 

- Brown, R. & Corry, R. (2011). Evidence-based landscape architecture: The maturing of a 
profession. Landscape and Urban Planning; 100(4). 

- Cortesão J., Alves, F. and Raaphorst, K. (2018). Photographic comparison: a method for 
qualitative outdoor thermal perception surveys. International Journal of Biometeorology. 
Available at: https://doi.org/10.1007/s00484-018-1575-6. 

- Creswell, J. & Plano Clark, V. (2011). Designing and conducting mixed methods research; 
2nd Ed. SAGE Publications. 

- Crewe, K., & Forsyth, A. (2003). LandSCAPES: A Typology of Approaches to Landscape 
Architecture. Landscape Journal; 22:1-03. 

- Cross, N. (2006). Designerly ways of knowing. London: Springer. 
- Dorst, K. (2006). Understanding design; 175 Reflections on Being a Designer. Amsterdam: 

BIS Publishers. 
- Lenzholzer, S., Duchhart, I. & van den Brink, A. (2017). The relationship between research 

and design in van den Brink et al. (eds.) Research in Landscape Architecture: Methods and 
Methodology. Routledge. 

- Lenzholzer, S., Koh, J. & Duchhart, I. (2013). Research through designing’ in landscape 
architecture. Landscape and Urban Planning; 113. 

- Lenzholzer, S., Nijhuis, S. & Cortesão, J. (2018). RTD in landscape architecture: a first State 
of the Art. Proceedings of the Design Research Society Conference 2018, Limerick. 

- Raaphorst, K., Roeleveld, G., Duchhart, I., van der Knaap, W. and van den Brink, A. (2018). 
Reading landscape design representations as an interplay of validity, readability, and 
interactivity: a framework for visual content analysis. Visual Communication; 0(0). 

- Van Etteger, R., Thompson, I. and Vicenzotti, V. (2016). Aesthetic creation theory and 
landscape architecture. Journal of Landscape Architecture; 11(1). 

1.4. Personal reflection. You have to include a chapter in which you: 

 Reflect upon the internship itself and, especially, on your performance within the 
organisation. Possible questions: 

- Did you get good insights in the structure of the organisation and did you feel part of it? 
- What were your experiences within the culture of the organisation? 
- What were your strong and weak points? 
- How can you use your strong points to strengthen your other skills? 
- What can you do to improve your weak points? 
- What were your strong and weak points in team work? 
- Did you and your colleagues in the organisation complied with the code of conduct and 

professional ethical standards of the internship organisation? 

 Present a critical evaluation of the extent to which the learning outcomes formulated 
at the start of the internship were reached (including the activities relevant for each 
of them). Possible questions: 

- What activities did you perform to attain the learning outcomes? 
- Did these activities help you achieve the learning outcomes? 
- How do you evaluate your performance on these activities? 
- Could you have done things differently? If so, how? 
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 Present new learning outcomes, formulated during and at the end of the internship. 
Possible questions: 

- What did you find out about yourself as a professional and an individual? 
- What stroke you positively and negatively about the practice world? 
- What unexpected new things did you learn? 
- How will you integrate all these aspects in your future experiences? 

The content of this chapter is much more important than its length but, as a rule of 
thumb, a personal reflection text should be no longer than four pages (2.200 words). 

The portfolio of deliverables may be labelled ‘confidential’ by the internship provider. Before 
starting the internship, you, the internship provider and the University supervisor will agree 
on and sign a confidentiality agreement. Confidential products will be stored by Wageningen 
University but will not be accessible for third parties without prior consent of the internship 
provider and chair groups involved. 

 

2. Oral presentation 
At the end of your internship, you are expected to give an oral presentation at the internship 
provider. The internship supervisor is expected to attend your presentation and provide 
feedback. Preferably, the University supervisor will also be present. If this is not possible, 
then the presentation should be given (a second time) at the chair group or shared digitally 
via Skype, video conference or a video recording of the actual presentation. 

 

3. Examination 
After finishing your portfolio of deliverables and giving the oral presentation, you will have 
an oral defence with your University supervisor and the internship examiner of the Chair 
Group. The internship supervisor can be present as well but this is not obligatory. In the 
defence, you will be assessed on the extent you have mastered your internship subject. The 
focus will be you academic skills, i.e. the quality of your research assignment, and of your 
personal reflection. The portfolio of deliverables, a copy of the oral presentation and a 
written (non-binding) advise of the internship supervisor must be provided to the University 
supervisor and the examiner at least one week before the defence. A digital copy of all 
materials must be sent to Monique Jansen (monique.jansen2@wur.nl). 

 

Assessment of the internship 
Wageningen University is responsible for the assessment and the final grade. The internship 
supervisor must provide an evaluation of your performance during your internship and a 
non-binding advice about the grade. However, the advice from your internship supervisor 
may differ from the grade given by the University supervisor and examiner due to 
differences in expectations and assessment of your work between the supervisors, and 
differences in grading levels between organisations and countries. The assessment will be 
based on the following elements: 

 portfolio of deliverables; 
 oral presentation; 
 examination; 
 the evaluation of your performance by the internship supervisor. 

For the assessment by the University supervisor and examiner, the Assessment Form and 
rubric for landscape architecture internships (see ‘downloads’) will be used. 

mailto:monique.jansen2@wur.nl
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Insurance 
A ‘normal’ travel accident and luggage insurance may not be sufficient if you go abroad for 
your internship. You may want to use the free WUR travel accident and luggage insurance if 
you go on an internship abroad. For more information, go to the Student Service Centre 
(SSC). This insurance is applicable only during the actual internship. If you plan to travel after 
your internship, you will need to take out a personal travel insurance for that purpose. It is 
not wise to have two insurances at the same time as there can be disagreement on which 
insurer should pay in case of an accident. Therefore, if you have a (continuous) travel 
insurance policy, you should cancel that for the period of your study abroad, but make sure 
that it is reinstated when you start your travels after your internship. 

You have to ensure that your own health insurance has world coverage. All students 
automatically have a liability insurance (=WA verzekering) during study activities (lab work, 
field work etc.) but not during their leisure time. 

 

Grants 
For information about grants, take a look at the following websites: 
http://www.beursopener.nl/content/index.asp (unfortunately in Dutch only) 
https://www.wur.nl/en/Education-Programmes/master/Study-grants.htm 
https://www.wur.nl/en/Education-Programmes/Current-Students/Trvel-Funding.htm 
 

Checklist for organising your internship 

1. At least three months before (internships in The Netherlands) or at least six months 
before (internships abroad) the planned start of the internship: 

 Orientate yourself on possible internships. 
 Make an appointment with the internship contact person of the chair group. Prepare 

for the meeting by reading the course guide and formulating personal goals and 
ideas about preferred internship providers. 

 Prepare a motivation letter, CV and portfolio for an internship position at the 
selected internship providers. 

 Contact potential internship providers. 
 Find an internship supervisor at the internship provider. 
 Contact the University supervisor for approval. 
 Inform other internship providers you contacted that a position elsewhere has been 

accepted. 
 Discuss the exact internship tasks with the University supervisor and the internship 

supervisor. 
 If all applications are rejected, contact the University supervisor to discuss 

alternatives. 

2. One month before start of internship: 

 Fill in the Wageningen University internship contract and the internship contract of 
the internship provider together with your supervisors, and send the signed contract 
to the internship coordinator. 

 Fill in the Wageningen University learning agreement in consultation with the 
internship supervisor and the University supervisor. It may take a few drafts before 
the learning agreement is approved. 

 If applicable, contact the owner of your room to organise subletting your room. 

 

http://www.beursopener.nl/content/index.asp
https://www.wur.nl/en/Education-Programmes/master/Study-grants.htm
https://www.wur.nl/en/Education-Programmes/Current-Students/Trvel-Funding.htm
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3. Mid-point of your internship: 

 Organise a meeting (in person or by Skype) between the internship and University 
supervisors, and between you and University supervisor (separately) in which 
content, progress, personal performance and any eventual issues can be discussed. 

4. Monthly during the internship: 

 Send an e-mail to your University supervisor, during the last week of each month, 
about your wellbeing, progress, personal goals, and your plans for the next month. 

5. At least one month before the end of the internship: 

 Arrange a day, time and location (internship provider) for the oral presentation. 
 Together with your University supervisor, arrange a day, time and location for the 

examination. 

6. Approximately three weeks before the end of the internship: 

 Provide a draft portfolio of deliverables to the internship provider for a check on a 
correct representation of the organisation and projects, and on confidentiality. 

7. One week before the defence: 

 Submit the portfolio of deliverables, your student number and internship code, and 
a copy of the oral presentation to the internship supervisor and University 
supervisor and examiner. 

 Check your approved study programme (SPA) for the correct internship code and 
make sure this code is noted on the evaluation form by the University supervisor. 

 The internship supervisor will send the signed evaluation form of the student’s 
performance to the University supervisor. 

8. After the defence: 

 The University supervisor will make sure the mark is registered at SSC. Please note 
that advanced registration for the internship at SSC by the student is not needed. 

 Check that the internship code that is given corresponds to the code in your 
approved study programme (SPA). 

 
 Extra for internships abroad: 

 If possible, apply for grants. 
 Make sure you have the right vaccinations for the travel destination(s). 
 Arrange proper insurance. 
 Timely apply for a student visa if necessary. 
 Arrange travel tickets. 
 Arrange housing. 
 Fill in the ‘OV studentenkaart buitenland’ and hand in the OV card in order to receive 

a refund of travelling costs (for Dutch students only). 
 

Downloads 

Internship contract 
Internship programme 

Learning agreement 
Assessment form Internship Wageningen University 

Rubric for the assessment of internships 

https://www.wur.nl/upload_mm/6/7/6/e963cac3-4ddd-45a5-b75e-e92e93a626d8_Contract_internship%20LAR_jan%202019.doc
https://www.wur.nl/upload_mm/a/c/e/a1cbb900-aba5-4d63-84d9-d494e1e0dc0c_Internship%20Programme_internship%20LAR_jan%202019.doc
https://www.wur.nl/upload_mm/8/a/5/98d2eff1-6c49-4899-ae7e-b9211d8792f6_Learning%20Agreement_internship%20LAR_jan%202019.doc
https://www.wur.nl/upload_mm/5/7/e/92388c5e-7f9a-4a86-92d0-b6e146c068e1_Assessment%20Form_internship%20LAR_oct%202013.xlsx
https://www.wur.nl/upload_mm/2/e/1/609cbdb7-2379-4399-9856-97ab1237ae49_Rubric_internship%20LAR_feb%202014.doc

