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“Hello, it is time to meet one of your 6000 colleagues.” 
 

In September 2016, I started my internship at Royal HaskoningDHV, an large international 
engineering company with around 6000 employees in more than thirty countries. They work on so 
many projects, from small scale area development to large scale master planning. The diversity in 
types of projects was one of the main reasons that I wanted to join this organisation. 

In the first weeks, I was impressed by the size of the organisation and how it is organised. For 
instance, I’m an intern of the team Sustainability, which is part of the Smart Urban Environment 
advisory group. This advisory group is part of a Business Unit, which in the end is part of the 
corporate Business Line. Therefore, in the first weeks of my internship I spend a lot of time to 
understand the functioning of this organisation, which in itself is a very learnful process.  

The project I worked on was related to developing a new conceptual, holistic framework for a 
healthy environment (city). The framework should guide practicioners of area (re)developments, 
policy-makers and my colleagues with designing and planning a healthy living environment. In the 
field of planning practice, we see a trend that we move away from a risk-based perspective on 
planning towards a perspective of maximizing the health and wealth of society. Instead of seeing 
planning as a job of minimizing risks, we are trying to understand planning as a practice of 
maximizing the health of the inhabitants and users of a city by creating the conditions that, for 
example, promote physical activity and minimize car use.  

Being an intern at such a large organization means that you really have to invest in building up 
professional relationships with your colleagues. They have to know who you are, what your skills are 
and where your interests lie. By showing your motivation, proactively asking to participate in projects 
and presenting what you’ve done are some important elements of the job. You can only learn this by 
doing it. In the beginning, I was afraid to start talking to other colleagues or ask them to drink a 
coffee in order to better know each other, but soon I realized that my colleagues also like to meet 
new interns and colleagues.  

Overall, the internship was of real added value to my own learning process of the whole MLP study. 
It is finally the time where you can explore what your professional consultancy skills are and show 
what you can contribute within projects and the organisation. It showed to me that the practice 
oriented part of our study prepares you really well for a position as an intern. The critical attitude, 
reflexive thinking and taking your responsibilities is of real added value in comparison to other 
interns who have had a less practice oriented study.   

One of the main reasons I wanted to join such a large organisation is that there are a lot of 
opportunities for your own development within the organisation. For example, it is possible to work 
with colleagues from different disciplines and discover where your own interests lie. You meet new 
colleagues every day and you can learn a lot from all types of projects. This diversity, in combination 
with the development opportunities, makes it a really interesting intern position. And besides that, 
they offer a lot of opportunities for interns to start their professional career here as a graduate.  
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